Ballston Spa Superintendent Search

Community Survey Data
October 26, 2022 — November 9, 2022

1,114 Responses
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Affiliation: Other

School district transportation

a friend

Both Resident and Teacher

My student attending a school program at y’all district.

A member of the School District Teaching Staff and a resident of the district without children currently in
the district

Keep Duca

A member of the teaching staff, resident of the district, graduate of BSCSD

Employee with the district cleaning staff

Was a parent of 4 in district till they all graduated

A resident of the district with children in the district, TEACHER IN A DIFFERENT DISTRICT

A resident of the district with children in the district, TEACHER IN A DIFFERENT DISTRICT
Resident, former graduate, adult children who graduated and grandparent of children in district.
A subsitute teacher



Affiliation: Other

A member of the Transportation Dept. Staff

School Aid

parent with children in the school district

County resident

former student

An open-minded person, regardless of district or children
Non resident/child in district

Both resident with a child and a staff member

and a resident w/o children currently in district

Sub for many different jobs.

RN

Receptionist

A member of support staff with children that graduated from the district
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Are you a former Ballston Spa student?
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How long have you lived in the Ballston Spa Central School District?
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Less than 5 years

5-15 years
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More than 15 years

| am not a resident



School District Staff

Q5 In choosing the next superintendent, which path or strategy below do
you think the Board of Education should take? (Choose one answer.)

Answered: 286 SI":I[:II':IEH: 13
Find a very different kind of candidate
- one who is ready to take the district 15.03%
in a significantly different direction

Find a candidate who will stay the
course and continue the work of the
current administration. 25.17%

Find a candidate with the same basic

educational and management

philosophy as the current 59.79%
administration, but who can make

some necessary changes.
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School District Resident With Children In The District

Q5 In choosing the next superintendent, which path or strategy below do
you think the Board of Education should take? (Choose one answer.)

Answered: 631  Skipped: 17

Find a very different kind of candidate

: unf.whlu is ready to take tEILE* district 20.92%

in a significantly different direction

Find a candidate who will stay the

course and continue the work of the

current administration. 23.93%

Find a candidate with the same basic

educational and management

philosophy as the current 55.15%
administration, but who can make

some necessary changes.
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School District Resident WITHOUT Children In The District

Q5 In choosing the next superintendent, which path or strategy below do
you think the Board of Education should take? (Choose one answer.)

Answered: 43  Skipped: 0

Find a candidate who will stay the
course and continue the work of the
current administration. 30.23%

Find a candidate with the same basic

educational and management

philosophy as the current 44.19%
administration, but who can make

some necessary changes.

Find a very different kind of candidate
- one who is ready to take the district
in a significantly different direction
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School District Student

Q5 In choosing the next superintendent, which path or strategy below do
you think the Board of Education should take? (Choose one answer.)

Find a candidate with the same basic
educational and management

philosophy as the current 56.52%

administration, but who can make

Answered: 92  Skipped: 5

Find a candidate who will stay the
course and continue the work of the
current administration.

Find a very different kind of candidate
- one who is ready to take the district
in a significantly different direction

SOME Necessary cha NgEes.
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School District Other

Q5 In choosing the next superintendent, which path or strategy below do
you think the Board of Education should take? (Choose one answer.)

Answered: 25  Skipped: 1
Find a candidate who will stay the
course and continue the work of the 16.00%
current administration.
Find a candidate with the same basic
educational and management

philosophy as the current 60.00%

administration, but who can make

Find a very different kind of candidate
- one who is ready to take the district
in a significantly different direction

S0Me NeECessary cha NEgEs.

0% 10% 20% 30% 40% 50% B60% T0% 80% 90% 100%



Average Rating Experience/Skill: All Respondents

Strong communication skills

Exceedingly responsive (follows through and follows up)

Demonstrates a keen ability to think outside the box and develop creative solutions to
complicated problems

Responsiveness to the needs of students with learning differences

Recognizes, values and affirms staff members

Ability to develop and direct an effective management team

Fosters professional development of staff

Proven track record of raising student achievement

Strong knowledge and experience with school financial matters

Strong knowledge of curriculum research and development

Maintain visibility and accessibility with stakeholders

Demonstrated ability to work with elected officials beyond the Board of Education

Already familiar with the district
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Average Rating Experience/Skill: Residents Without Children

Exceedingly responsive (follows through and follows up) 4.62

Strong communication skills 4.61

Demonstrates a keen ability to think outside the box and develop creative solutions to
complicated problems
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Fosters professional development of staff

Strong knowledge and experience with school financial matters
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Maintain visibility and accessibility with stakeholders
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Strong knowledge of curriculum research and development

Demonstrated ability to work with elected officials beyond the Board of Education 3.56

Already familiar with the district 3.09
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Average Rating Experience/Skill: Residents With Children

Strong communication skills 4.58

4.44

Exceedingly responsive (follows through and follows up)

Demonstrates a keen ability to think outside the box and develop creative solutions to
complicated problems
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B
N
©

B
N
©

Ability to develop and direct an effective management team
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Proven track record of raising student achievement

Recognizes, values and affirms staff members
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Strong knowledge and experience with school financial matters
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Strong knowledge of curriculum research and development
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Maintain visibility and accessibility with stakeholders

Demonstrated ability to work with elected officials beyond the Board of Education 3.46

Already familiar with the district .89
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Average Rating Experience/Skill: Teachers

Recognizes, values and affirms staff members 4.71
Strong communication skills | .64
Exceedingly responsive (follows through and follows up) |  o.58
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Ability to develop and direct an effective management team

Responsiveness to the needs of students with learning differences .33
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Demonstrates a keen ability to think outside the box and develop creative solutions to
complicated problems
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Maintain visibility and accessibility with stakeholders
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Strong knowledge of curriculum research and development

Strong knowledge and experience with school financial matters
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Proven track record of raising student achievement 3.85
Demonstrated ability to work with elected officials beyond the Board of Education __ 3.28
Already familiar with the district _m 3.22
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Average Rating Experience/Skill: Support Staff

Strong communication skills
Exceedingly responsive (follows through and follows up)
Recognizes, values and affirms staff members

Ability to develop and direct an effective management team

Demonstrates a keen ability to think outside the box and develop creative solutions to
complicated problems

Responsiveness to the needs of students with learning differences

Proven track record of raising student achievement

Strong knowledge and experience with school financial matters

Strong knowledge of curriculum research and development

Fosters professional development of staff

Maintain visibility and accessibility with stakeholders

Demonstrated ability to work with elected officials beyond the Board of Education

Already familiar with the district
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Average Rating Experience/Skill: Administrators

Strong communication skills 4.56
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Average Rating Experience/Skill: Students

Responsiveness to the needs of students with learning differences

Strong communication skills

Strong knowledge and experience with school financial matters

Exceedingly responsive (follows through and follows up)

Demonstrates a keen ability to think outside the box and develop creative solutions to
complicated problems

Recognizes, values and affirms staff members

Strong knowledge of curriculum research and development

Proven track record of raising student achievement

Ability to develop and direct an effective management team

Fosters professional development of staff

Demonstrated ability to work with elected officials beyond the Board of Education

Maintain visibility and accessibility with stakeholders

Already familiar with the district
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Average Rating Experience/SKill: Other

Exceedingly responsive (follows through and follows up)

Demonstrates a keen ability to think outside the box and develop creative solutions to
complicated problems

Strong communication skills

Responsiveness to the needs of students with learning differences

Recognizes, values and affirms staff members

Strong knowledge of curriculum research and development

Ability to develop and direct an effective management team

Proven track record of raising student achievement

Strong knowledge and experience with school financial matters

Fosters professional development of staff

Maintain visibility and accessibility with stakeholders

Demonstrated ability to work with elected officials beyond the Board of Education

Already familiar with the district
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Average Rating Personal Characteristics: All Respondents

Honest and ethical
A strong communicator
A strong listener

A problem solver
Transparent
Approachable
Collaborative

Kind

Empathetic
Inclusive
Resourceful
Goal-oriented
Flexible
Personable
Visionary
Assertive
Self-reliant

Firm

Sensitive

A risk-taker

4.77




Average Rating Personal Characteristics: Residents Without Children

Honest and ethical
A strong listener

A strong communicator
A problem solver
Transparent
Approachable
Collaborative
Empathetic
Goal-oriented
Inclusive

Flexible
Resourceful
Visionary
Personable

Kind

Self-reliant

Firm

Sensitive
Assertive

A risk-taker

.88




Average Rating Personal Characteristics: Residents With Children

Honest and ethical
A strong communicator
A strong listener
Transparent

A problem solver
Approachable
Collaborative
Empathetic

Kind

Inclusive
Resourceful
Goal-oriented
Flexible
Personable
Visionary
Self-reliant
Assertive

Firm

Sensitive

A risk-taker

4.78




Honest and ethical
A strong communicator
A strong listener
Collaborative
Transparent

A problem solver
Approachable
Flexible
Empathetic
Inclusive

Kind

Personable
Resourceful
Goal-oriented
Assertive
Visionary
Sensitive

Firm

Self-reliant

A risk-taker

Average Rating Personal Characteristics: Teachers

4.78




Average Rating Personal Characteristics: Support Staff

Honest and ethical
A strong communicator
Approachable

A problem solver
A strong listener
Kind

Collaborative
Personable
Empathetic
Transparent
Inclusive
Goal-oriented
Flexible
Resourceful
Self-reliant

Firm

Assertive
Visionary
Sensitive

A risk-taker




Average Rating Personal Characteristics: Administrators

A strong communicator
Honest and ethical
A problem solver
Transparent
Collaborative
Approachable

A strong listener
Goal-oriented
Inclusive
Self-reliant
Flexible

Visionary
Resourceful
Personable
Empathetic

Kind

Assertive

Firm

Sensitive

A risk-taker




Honest and ethical
A problem solver
Kind

A strong listener

A strong communicator
Approachable
Inclusive
Empathetic
Collaborative
Transparent
Flexible
Goal-oriented
Resourceful
Personable
Visionary
Assertive

A risk-taker
Self-reliant
Sensitive

Firm

Average Rating Personal Characteristics: Students
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Honest and ethical
Approachable
Transparent

A strong communicator
A strong listener
Collaborative

A problem solver
Resourceful

Kind

Empathetic
Inclusive
Personable
Goal-oriented
Flexible

Firm

Assertive
Visionary
Self-reliant
Sensitive

A risk-taker

Average Rating Personal Characteristics: Other




